KEY LEARNING OBJECTIVES

Lesson Plan: The Social Construction of

Gender and Gender Norms

Knowledge Skills

Attitudes

« Learners will be able to define » Learners will be able to « Learners will be able to

gender and sex and describe
how they are different

practise everyday actions to
influence more positive gender

acknowledge that many factors
impact gender roles

roles in their homes, schools « Learners will acknowledge that

and communities

Total lesson time:

gender roles and expectations
can be changed

Materials: Flip charts, markers, Paper for participants, Power Points,

40 min Small reward (e.g. fruits, stationary)
Quiz Cards.
Lesson One: Step 2:
Gender Concepts and Terminologies. 15 min

Methods
Group work, role-play, reflections and discussion

Step 1: Arrange participants in two groups.
25 min

Ask group 1 to discuss, define and record the
difference between men and women,

or boys and girls.

Ask group 2 to discuss, define and record similarities
between men and women, or boys and girls.

They should record their answers in a flip chart, if
they cannot read and write they should elect one
person to narrate their presentation.

Inform them that they will have to report their
findings in the plenary in 5 minutes time

Ask participants to be as concrete as possible and
use examples when possible.

Ask the groups to separate what they think will
change over time and what they think will never
change. Let them give reasons.

Example: Only women can give birth. Only women
can breastfeed; Men's voices break at puberty;
women's do not.

After the learners make their presentations, the
facilitator should present the participants with
actual definitions, using power points, discussing the
differences between the terms sex and gender.

Lesson Summary

End the lesson by debunking myths about key
concepts and presenting clear accurate concepts,
terms and terminologies used. As a facilitator, you
are responsible for creating a climate of safety

and trust for all participants. Personal reflection,
challenging discussions on (un)equal situations and
providing constructive feedback are part of this role
and require a sensitivity to power dynamics.
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